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Summary of inspection findings

1.

The school offers a rich and challenging education. Pupils of all ages demonstrate a love of learning
and a desire to develop their aptitudes and interests. Pupils are well looked after by staff, who
prioritise their wellbeing.

Governors ensure that leaders have appropriate knowledge and skills to fulfil their roles effectively.
They check that policies meet the requirements of statutory guidance and legislation through
focused committees and external audits. The necessary requirements are implemented effectively.
As a result, the Standards are met consistently.

Thorough quality assurance processes mean that the school’s academic and pastoral provision meet
pupils’ needs. Leaders reflect and plan carefully to continue to improve the school’s offer for pupils.
They use a rigorous process of self-evaluation. Development planning is informed by the school’s
aims and values. Parents’ and pupils’ views expressed in regular surveys are influential in making
changes.

The early years provision is highly effective and well led. Staff match activities skilfully to individual
needs as they promote children’s curiosity and development. Carefully designed tasks encourage the
acquisition of language and social skills in a nurturing and safe environment. As a result, children
make rapid progress towards their learning goals. They demonstrate advanced learning behaviours,
for example, they develop problem-solving and critical thinking skills beyond the norm for their age.
This is a significant strength of the school.

Overall, teaching is highly effective. Teachers have expert subject knowledge. They use this
appropriately to plan learning to meet pupils’ needs. Pupils are encouraged to explore their subjects
in greater depth beyond the curriculum. Pupils of all ages demonstrate a love of learning. They
engage enthusiastically in lessons and in the programme of academic enrichment provided. As a
result, pupils are confident and successful learners, who make good progress and achieve well in
public examinations.

The school provides appropriate support for pupils who have special educational needs and/or
disabilities (SEND). They access the curriculum effectively and achieve well alongside their peers.

In the junior school, pupils are taught the importance of showing kindness and how to form and
maintain healthy relationships. In Years 7 to 11, leaders ensure that personal, social, health and
economic education (PSHCEE) programmes are comprehensive. However, the quality of programme
delivery is not consistent. Where there is inconsistency, pupils are not sufficiently interested or
engaged in the topics. Recent initiatives to improve the programme are not yet fully embedded.

Leaders set high expectations of pupils’ behaviour. They promote the school’s values of kindness and
compassion through assemblies, as well as in providing sensitive and supportive pastoral care. As a
result, pupils behave well. Bullying is rare. Any misbehaviour is addressed quickly and appropriately.

Leaders prepare pupils well for the next stages in their education and for life beyond school. Age-
appropriate careers education, along with individual subject and university guidance, ensure that
pupils choose courses that are well matched to their aptitudes and interests.
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10. Pupils have a deep understanding of right and wrong, and a well-developed sense of fairness. They
treat others with respect and accept one another for who they are. Pupils demonstrate a keen sense
of social justice. They support causes and campaigns that highlight the rights of individuals and
minorities in society.

11. The school’s safeguarding arrangements are effective. Staff are well trained and alert. They
recognise and report pastoral and safeguarding concerns. Robust recruitment procedures check the
suitability of staff who work in the school.

12. Leaders ensure that health and safety policies and procedures, including those for fire safety, are
implemented effectively. The school’s medical centre offers appropriate support for pupils’ physical
and emotional needs.

© Independent Schools Inspectorate 2025 Notting Hill and Ealing High School — March 2025



The extent to which the school meets the Standards

e Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e ensure that recent initiatives to improve the content and delivery of PSHCEE in Years 7 to 11 are fully
embedded in the curriculum, so that pupils learn consistently and effectively across the programmes
offered.
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Section 1: Leadership and management, and governance

13.

14.

15.

16.

17.

18.

19.

20.

Governors and the proprietorial body support and challenge school leaders through visits and
committee meetings. They provide focused training to ensure that leaders have the necessary
knowledge and skills to implement their roles effectively. Annual external audits, in areas such as
health and safety and safeguarding, ensure that the school’s policies and procedures fulfil the
requirements of the most recent statutory guidance. As a result, the proprietor and governors
ensure that leaders fulfil their responsibilities effectively and that the Standards are met
consistently.

Leaders implement robust procedures to prioritise pupils’ wellbeing. They receive electronic alerts
about pastoral concerns and check that pupils receive appropriate support when needed. They
monitor the quality of teaching and learning through activities such as learning walks, lesson
observations and the use of assessment information. Surveys for pupils and parents provide
additional insights about the quality of the pupils’ educational experience. When improvements are
needed, leaders provide training for staff. Leaders have, for example, recently implemented more
effective ways for teachers to feedback on pupils’ work.

Academic leaders fulfil their roles effectively. They promote a culture of continuous improvement
through work scrutiny, as well as the sharing of good practice between teachers and across
departments.

The early years is skilfully led and managed. Leaders prioritise training to ensure that staff’s
knowledge and skills remain up to date. Children’s individual success and pastoral development are
promoted in a safe and nurturing environment. All the statutory requirements and required
regulations are met consistently.

The vision for the school’s future is clear. This vision is informed by rigorous self-evaluation of all
aspects of school life. The school’s detailed development plan reflects the school’s aims through
focus areas, such as creating a rich and challenging academic culture. The proprietor supports the
implementation of the plan by providing appropriate training and resources.

Governors and leaders adopt a strategic view to managing any potential risks to pupils. Leaders
ensure that policies and procedures are understood by staff and pupils and that expectations are
implemented effectively. Suitable mitigating action prevents harm to pupils through thorough risk
assessments for the school site and for activities in and out of school. Leaders listen carefully to
pupils’ views to identify any risks that might be harder to spot.

Leaders promote pupils’ physical and emotional wellbeing. Staff with pastoral responsibility are
specifically trained to recognise and support pupils’ emotional needs. The medical centre and
counsellors provide easily accessible support for pupils’ wellbeing. When appropriate, the school
liaises effectively with external agencies to secure additional support for pupils. Consequently, pupils
feel safe and well looked-after in school.

Leaders fulfil their responsibilities under the Equality Act 2010, for example, by ensuring that the
content delivered by teachers and visiting speakers does not discriminate. A suitable accessibility
plan, with realistic timescales, identifies adjustments to enable pupils who have disabilities to access
the school site and the curriculum more effectively. Leaders inform the local authority of relevant
information for all pupils with an educational, health and care plan (EHC plan).
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21. Leaders respond effectively to address any complaints in accordance with the school’s complaints
policy. They act promptly and sensitively to seek a resolution to prioritise pupils” wellbeing. Records
of complaints are detailed. These records allow governors and leaders to monitor any trends or
patterns so that further action can be taken, if needed, to prevent reoccurrence.

22. All the necessary information is made available to parents and prospective parents through the
school’s website or from the school’s office. Parents receive regular reports on their child’s progress,
including information about attainment, as well as guidance on how pupils can improve their work.

The extent to which the school meets Standards relating to leadership and
management, and governance

23. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

24.

25.

26.

27.

28.

29.

30.

Leaders provide a broad and balanced curriculum. The school’s offer inspires and challenges pupils.
It enables them to acquire core knowledge and skills in literacy and numeracy, while providing
opportunities to explore creative, scientific and technological subjects. The provision incorporates a
wide range of languages, including, for example, Mandarin. This means that pupils acquire linguistic
skills and an understanding of different cultures from an early age.

In the early years, the curriculum skilfully combines several strands of learning simultaneously in
activities. Children practise phonics, for example, through carefully designed craft activities that also
develop their fine motor skills. In the junior school, a themed curriculum promotes pupils’ interest
and enthusiasm to learn. Pupils learn a range of subjects in a topic-based approach. After studying
an English text on mountain villages, for example, pupils designed a pulley system to transport food
up the mountains.

Subject leaders produce appropriate schemes of work. The broad curriculum is enhanced in the
senior school, for example, by engineering courses which combine fun activities, such as Lego
robotics, with external competitions. These allow pupils to apply their study of mathematics, design
and science in practical ways. In the sixth form, pupils enhance their curriculum by choosing
additional courses in, for example, languages or photography, or by researching for the extended
project qualification (EPQ). Subject-based academic societies increase pupils’ understanding and
depth of learning. These opportunities contribute well to pupils’ academic success.

Typically, teaching is highly effective. Teachers demonstrate expert subject knowledge and plan well.
Skilful questioning promotes debate and encourages pupils to take risks in their learning. Teachers
adapt their teaching effectively to suit pupils’ needs, using appropriate resources. Pupils respond by
demonstrating a love of learning. In lessons, they show intellectual curiosity by asking challenging
guestions. As a result, they make good progress and achieve highly in public examinations. Pupils
eagerly explore interests beyond the curriculum.

In the early years, staff are highly adept at identifying and supporting the needs of individual
children. Activities and resources are thoughtfully designed to foster curiosity, exploration and
teamwork. Staff promote rich language development through children’s presentations in, for
example, ‘share and learn’ activities, and by modelling thoughtful questions. Teachers encourage
children’s critical thinking and reasoning through tasks such as consideration of the weekly Friday
‘Big Question’. Children demonstrate high levels of interest and advanced learning behaviours. They
select activities and resources, for example, without prompting. They think critically to solve
problems, only seeking help when needed. Children show resilience and persistence in their
learning. They understand that making mistakes is part of the learning process. They make rapid
progress from their starting points.

Pupils who have SEND are well supported in their learning by specialist teaching. In lessons, teachers
are aware of pupils’ needs. They ensure that these pupils can access the curriculum effectively, so
they make good progress.

In the early years and junior school, pupils who speak English as an additional language (EAL) receive
tailored support to help them develop effective speaking and writing skills. Older pupils who speak
EAL can already use spoken and written language fluently but receive individual support if needed
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31. Effective systems are used to monitor and track pupils’ progress. Pupils receive regular and detailed
feedback on their work. This often becomes a constructive dialogue as pupils seek to improve
further.

32. A wide variety of co-curricular activities are provided to meet pupils’ needs. Participation,
irrespective of aptitude, is promoted so that pupils develop self-confidence by trying new
opportunities. Sport, music and drama are popular options alongside religious, cultural and
academic societies. Leaders encourage pupils to suggest new clubs and activities, as well as to lead
them. This is so that pupils continue to develop their interests and skills further.

The extent to which the school meets Standards relating to the quality of education,
training and recreation

33. All the relevant Standards are met.
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10

Section 3: Pupils’ physical and mental health and emotional
wellbeing

34.

35.

36.

37.

38.

39.

40.

41.

Leaders provide a programme of personal, social, health and economic education (PSHE) that
includes relationships and sex education (RSE). In the junior school, pupils are taught to value other
people, irrespective of differences. Lessons are fun, often involving role play modelling respectful
behaviour. In years 7 to 11, the programme fulfils the requirements of statutory guidance, but the
quality of delivery is inconsistent. Pupils understand the importance of the subject, but the content
is not always effective in capturing their interest. Leaders are acting to continue to improve the
content and delivery of the programme. Sixth-form pupils value the range of visiting speakers, who
help them to understand the needs and rights of different groups in society.

Leaders set high expectations of pupils’ behaviour and pupils respond accordingly. They understand
the school’s behaviour policy. This is applied fairly and proportionately. Pupils learn the importance
of showing kindness and respect for others through assemblies and PSHE lessons. Their moral
awareness is raised further in lessons such as history, English and religious studies. In these sessions,
pupils debate ethical issues, such as human rights and modern slavery. Serious misbehaviour and
bullying are rare. When incidents occur, leaders act promptly and sensitively to support pupils and
prevent a reoccurrence.

Junior school pupils build self-confidence and self-esteem. Pupils are encouraged to lead assemblies
and to train their peers in areas such as online safety. In the senior school, leaders encourage pupils,
for example, to run academic societies and to act as role models to younger pupils. As a result,
pupils of all ages feel valued members of the school community.

In the early years, staff have a deep understanding of each child’s strengths, interests and areas for
development. They use a variety of activities to build children’s co-ordination, balance and
enjoyment of physical activity. Children develop self-confidence, social awareness and self-
regulation. They learn to appreciate one another by taking turns, sharing resources and working co-
operatively. Children make rapid progress in their physical, social and emotional development.

The school provides a suitable programme of physical education (PE) within the curriculum. Pupils
enjoy sport, receive specialist coaching and participate in competitive fixtures. Pupils keep fit
through activities such as zumba, swimming and gym sessions. In PE, pupils also learn about the
importance of maintaining a healthy lifestyle alongside their academic work.

Leaders promote pupils’ spiritual development through assemblies and the study of world religions.
Older pupils gain an appreciation of the non-material aspects of life through their lessons in English,
art and music. Pupils are confident to speak openly about their beliefs and faiths in lessons and
assemblies.

The school maintains its premises to a high standard. Governors and leaders ensure that the school
meets the requirements of health and safety legislation, including fire safety. Relevant policies and
procedures are implemented effectively. Systems are tested regularly, including through external
audits.

Leaders ensure that the school provides effective care for any pupils who are ill or injured. The
medical centre is well equipped and its staff are well trained. They provide emotional and pastoral
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support to pupils, as well as medical care. An appropriate number of staff are trained in first aid,
including paediatric first aid.

42. Pupils are well supervised. Leaders ensure that effective systems are in place to register pupils, and
to monitor absence. Staff follow up absences promptly. They look for any patterns or trends so that
further actions for improvement can be taken as needed. An accurate admissions register is kept.
The school reports to the local authority details of any pupil who joins or leaves the school at a non-
standard time.

The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

43, All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution
to society

44. Pupils understand the principles of fundamental British values. Junior school pupils, for example,
discuss topics such as environmental fairness, gender equality and social diversity in citizenship
lessons. Through assemblies, lessons in PSHE and presentations by visiting speakers, older pupils
develop a sharp awareness of, and commitment to, the importance of respecting personal identity
and individual liberty. Pupils take a keen interest in supporting charities and events, such as Amnesty
International, International Women’s Week and Black History Month.

45, Pupils learn about the rule of law and democracy. In the early years, children vote for their favourite
food or activity. They learn to accept the validity of other’s views. Older pupils elect representatives
for pupils’ councils and committees. In subjects such as history and classics, pupils debate the merits
of different government systems. They discuss ethical issues such as colonialism and slavery. Pupils
have an acute awareness of right and wrong and of individual responsibility. The pupils’ eco
committee, for example, raises awareness of environmental issues. It works to increase recycling in
school.

46. In the early years, leaders promote the development of children’s social skills effectively through a
range of collaborative activities. Children to show kindness and respect for others as a result. They
learn about each other’s cultures and faiths, for example, by celebrating religious festivals. Leaders
provide good opportunities for children to engage with the wider world, such as learning about the
roles of the police and the fire service in the community.

47. Pupils’ wider cultural understanding and respect for other faiths is well promoted. Pupils of all ages
deepen their understanding of each other’s faiths and cultural heritage, including through themed
food, in cultural societies and in religious studies lessons.

48. Leaders promote social integration throughout the school. Older pupils, for example, act as ‘Big
Sisters’ to assist younger pupils to navigate school life. This interaction fosters a strong sense of
community built on mutual respect. Pupils readily accept difference and respect each other’s
personal identity.

49. The school provides a wide range of opportunities for pupils to serve others in the local community
and beyond. Pupils of all ages sing in local care homes. Older pupils help with reading schemes in
local primary schools. Others volunteer in charity shops or in litter-picking projects. Form groups
choose charities to support and organise events to raise money. Such activities enable pupils to
understand the needs of others.

50. Leaders seek and respond appropriately to pupils’ views. Through surveys and the school councils,
pupils contribute positively to school improvement. Pupils, for example, have recently lobbied to
introduce a ‘Middle Sister’ programme for Year 10 pupils to support younger pupils. Pupils develop
their negotiating skills through the various school councils as they learn how a complex organisation
works.

51. Pupils develop their economic education in age-appropriate ways through the curriculum. In the
early years, children learn to use money in pretend shopping activities. Junior pupils learn about
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budgeting and saving. Older pupils are taught about interest rates and how to manage student loans
in preparation for higher education.

52. The school provides an appropriate programme of careers education beginning in the junior school.
During the construction of the new junior building, pupils visited the site and met the architect and
builders. Visiting speakers introduce careers to older pupils, who receive individual guidance on
appropriate subject choices. Sixth-form pupils value the “World Ready’ programme that teaches
them skills for independent living, such as how to repair a bicycle. Knowledgeable staff offer
individual advice on university or apprenticeship applications. As a result, pupils are well prepared
for their next step in education and after school.

The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

53. All the relevant Standards are met.
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Safeguarding

54. The school’s safeguarding arrangements are effective. Through regular visits and external audits, the

55.

56.

57.

58.

59.

60.

proprietor and governors ensure that leaders have the appropriate knowledge and skills.
Consequently, leaders fulfil their safeguarding roles well. Clear and detailed policies meet the
requirements of the most recent statutory guidance. These policies are implemented effectively.
Safeguarding and pastoral leaders across the school work closely together. They ensure that pupils’
needs are met promptly, sensitively and appropriately.

The school liaises effectively with local safeguarding partners to seek advice, or to refer matters of
concern. Any referrals are made in a timely manner. Detailed and secure safeguarding records are
kept. Leaders work closely and appropriately with parents, to support pupils’ wellbeing.

Governors and leaders promote a rigorous safeguarding culture. Annual training ensures that staff
are knowledgeable and confident to recognise and report any safeguarding concerns. The training is
supplemented by a range of on-line courses to ensure that staff’s knowledge remains up to date and
relevant to the age and needs of the pupils in their care. Staff use electronic systems effectively to
record pastoral and safeguarding issues. They understand the importance of reporting any low-level
concerns about themselves or other staff.

Leaders and staff understand their responsibilities in protecting pupils from radicalisation and
extremism. Regular training ensures that staff support pupils to discuss topics from well informed
viewpoints and with sensitivity. Update training, for example, in female genital mutilation and the
pressures of forced marriage, ensures that staff have the relevant knowledge they need. They know
how to report any concerns should they arise.

Pupils are taught to understand the dangers that strangers might pose. Following feedback from
pupils, leaders have introduced lessons in self-defence for older pupils. Pupils of all ages can identify
a trusted adult in school, who will listen to any concerns they may have.

Pupils learn how to stay safe online through their lessons in PSHE. The school has effective systems
in place to monitor and filter online activity to protect pupils from any potential risks. Leaders act
swiftly in response to any alerts of harmful online activity.

Robust recruitment procedures ensure the suitability of all staff and volunteers who work in the
school. An accurate record of pre-employment checks is kept. Leaders and governors review this
regularly.

The extent to which the school meets Standards relating to safeguarding

61.

All the relevant Standards are met.
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Information about the school.

62.

63.

64.

65.

66.

Notting Hill &Ealing High School is an independent day school for female pupils aged 4 to 18, located
in Ealing, west London. The school is owned and governed by the Girls’ Day School Trust (GDST) and
supported by a local governing body. The school consists of an early years setting for pupils aged 4,
the junior school for pupils aged 5 to 11, and the senior school for pupils aged 11 to 18, all on the
same site.

The early years setting has 41 children in two classes. It is located within the junior school.

The school has identified 131 pupils as having special educational needs and/or disabilities (SEND). A
small number of pupils in the school have an education, health and care (EHC) plan.

The school has identified English as an additional language for 371 pupils.

The school states its aims are to offer pupils an excellent academic and co-curricular education that
both stimulates and challenges them, and where every pupil has the opportunity to achieve their
best. It seeks to provide a supportive and outward-looking environment, where pupils feel valued
and listened to, develop their confidence, and are encouraged to show respect for all members of
the community.
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Inspection details

Inspection dates 11 to 13 March 2025

67. A team of eight inspectors visited the school for two and a half days.
68. Inspection activities included:

e observation of lessons, some in conjunction with school leaders

e observation of registration periods and assemblies

e observation of a sample of extra-curricular activities that occurred during the inspection
e discussions with the chair and other governors

e discussions with the headteacher, school leaders, managers and other members of staff
e discussions with pupils

e visits to the learning support area and facilities for physical education

e scrutiny of samples of pupils’ work

e scrutiny of a range of policies, documentation and records provided by the school.

69. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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